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heaped praises on PEN 
and all the donors who 
contributed to the pro-
ject. They were hopeful 
that the water would 
change their lives as 
they have already 
started planning on 
how best they will util-
ize this resource to bet-
ter their lives.  
 
PEN and the local com-

munity remain hopeful 

that more funds will be 

availed to complete the 

water project. 

The Water borehole 
drilling project in Mu-
tulani, Makueni County 
whose fundraising 
through Global Giving 
began in 2013 finally 
saw the drilling take 
place. The residents 
who witnessed the 
drilling and test-
pumping could not hide 
their joy when they saw 
the water flowing.  
 
The excited locals and 
students who gathered 
at the Mutulani Secon-
dary and Primary 
Schools where the 

borehole was sank,   

Some of the students at the borehole 
site when test pumping was being 
done 

It is mid – 2017! It is 
that time to look back 
through the past 
months to take stock of 
our successes and 
learn from the chal-
lenges that we have 
faced. This issue in-
forms us about the ac-
tivities that PEN has 
been engaged in within 
the last few months. 

Mutulani Water Project 
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Matt Muendo on the water project on Facebook: “This is great 

work of transforming lives of rural communities. Keep it up, 

@PEN”. 

Global Giving comment on the water project on Facebook: “This 

is awesome! Congratulations!” 
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The need to have a 
more vibrant Civil Soci-
ety Organizations 
across the country led 
the Civil Society Or-
ganizations Reference 
Group Secretariat to 
conduct training on 
Strengthening the Ca-
pacity of CSO Leaders in 
Kenya for a selected 
team of CSO leaders. 
 
The three-day training 
was held from 20th to 
22nd June, 2017 at 
Thayu Farm Hotel, Ti-
goni, Kiambu County. 
30 CSO leaders’ capac-
ity was enhanced on 
the issues of Leadership 
and Management of 

CSOs; Good Governance, 
Integrity and Ethics; 
and Board Develop-
ment. 
The leaders appreci-

ated the training and 

undertook to ensure  

that they implement in 

their various organiza-

tions, and to pass the 

knowledge to those 

who were not able to 

attend the training, 

what they learnt.  

PEN branding issues, 

and (4) strategies how 

to revitalize PMDC with 

main outcome being 

draft 2018/2020 strat-

2017 presents an op-

portunity for PEN’s 

stakeholders to come 

together to develop a 

new strategy 2018-

2020. The year 2017 

being the bridging year 

between 2014/2016 

and 2018/2020 strat-

egy. And so to initiate 

the process, PEN staff 

converged at the 

9th  staff retreat in 

Mombasa for three 

days to (1) look at ad-

vancing PEN’s vision, 

(2) Re-look at the pri-

ority areas, (3) Address 

egy to be shared with 

the Board of Directors.  

PEN 9th Staff Retreat 

CSO Leadership & Integrity Training 

“CSO leaders’ capacity 
was enhanced on the 
issues of Leadership 
and Management of 
CSOs; Good Governance, 
Integrity and Ethics; 
and Board 
Development”. 
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On 27th June 2017, the Dia-
konia team visited 
Kakamega County, where 
the CSOs benefited from 
the CSRG/PEN Democracy 
and Human Rights Pro-
gram funded by the Em-
bassy of Sweden through 
Diakonia. 
The exercise targeted ac-
tivities that included: Ac-
countability forum with 
the duty bearers and bene-
ficiaries; consultative 
meetings between the 
CSOs and the County Ex-

ecutives and Assembly; 
leadership and integrity 
training; and the NGOs 
exhibition week. Ex-
pected results were: im-
proved working environ-
ment between the CSOs 
and the County Assem-
bly and the County Ex-
ecutives; CSOs engage-
ment in the County deci-
sion-making processes; 
CSOs providing some ex-
pertise to either the 
County Assembly or Ex-
ecutive; CSOs providing 

input in any of the 
county policy papers; 
and the positive impact 
of the Kakamega NGO 
week. 
The team met two duty 
bearers, Mr. Jacob 
Mumia, the County Di-
rector of Planning, and 
Ms. Ebby Khavai, the 
CEC Education. A Fo-
cused Group Discussion 
between CSOs and Dia-
konia team was also 
convened. 

Judith (left), Mary (right), and Jo-
seph Mbithi, Mutulani Sec. School 
PTA Chair at the borehole site 

Some of the staff at the Staff retreat 

Some of the Leadership and Integ-
rity Training Participants in a group 
discussion. 
 

Gallery 

David joined as an Assis-
tant Accountant (Intern) 
to gain firsthand experi-
ences from the finance 
team. He comes in for six 
months during which he 
will be guided by the Fi-
nance and Compliance Of-
ficer. 
 
PEN continues to work to-
wards the growth and de-
velopment of skills 

through the Volunteer 
and Internship pro-
gramme. We remain 
fully committed to the 
involvement of volun-
teers and Interns in all 
aspects of the organiza-
tion’s work. 
 
Karibuni sana! 

PEN Team expands 
 
In June, PEN opened its 
doors to Ludivicus Omollo 
and David Mutinda.  
 
Ludivicus joined as a Com-
munication Officer  
(Volunteer) to support the 
Communication and Pro-
gramme teams. He comes 
in for six months during 
which he will be sup-
ported by the Finance and 
Administration Manager. 

M & E Exercise in Kakamega County by Diakonia 

“PEN continues to 

work towards the 

growth and 

development of 

skills through its 

Volunteer and 

Internship 

programme”. 
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Principles: We apply ethical con-

siderations to the type of work 

and whom we work with.  

General approach  

• Facilitate a participatory ap-

proach in the developmental 

process of society at large  

• PMDC will utilize the specialized 

knowledge of civil society in 

Kenya by using PEN staff and as-

sociates.  

Purpose Statement:  

PMDC is a mission-driven social 

enterprise, dedicated to advanc-

ing best practices and improving 

capacity in poverty reduction 

programmes, policy, philanthropy 

and corporate social investment, 

through consulting to values 

driven organizations.  

PMDC Goals:  

1. Sustainable financial support to 

Poverty Eradication Network 

(PEN) Kenyan NGO.  

PEN Management and Develop-

ment Consultants Limited 

(PMDC) is the consulting arm of 

Poverty Eradication Network. 

The Company works with busi-

nesses, government agencies and 

civil society to achieve the impact 

and sustainability needed to make 

social change a reality.  

PMDC envisions a society and econ-

omy in which government works 

with civil society and the private 

sector to create positive social and 

environmental impact while gener-

ating economic value.  

PMDC seeks to work with East Afri-

can Corporate organizations to cre-

ate and fine tune their CSR, Foun-

dation and Philanthropy policies. 

PMDC Value statements  

People: Our services are customer 

focused.  

Project: Our services are quality 

focused.  

2. High quality consultancy 

which enables all actors im-

prove their interventions to 

help positively transform 

society  

3. Values driven organiza-

tions and actors across all 

sectors positively engage 

and foster collaboration for 

the transformation of soci-

ety.  

 

Contact PMDC at: 

www.pmdc.co.ke 

info@pmdc.co.ke 

+254 720 600 656 

+254 734 450 645 

+254 20 242 8035 

 

Or visit them at: 

Sir Francis Ibiam House, 

6th Floor, AACC Compound, 

Waiyaki Way, Westlands 

P. O. Box 4932—00200, 

Nairobi, Kenya. 

 
PEN MANAGEMENT  AND 

DEVELOPMENT CONSULTANTS 

Sir Francis Ibiam House, 

6th Floor, AACC Compound, 

Waiyaki Way, Westlands. 

P. O. Box 4932—00200, 

Nairobi, Kenya. 

www.penkenya.org; info@penkenya.org 

+254 720 600 656/ +254 734 450 645/  

+254 20 242 8035 

 


